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Resumo: O concurso publico, nos termos da
Lei 14.965/2024, tem como objetivo selecio-
nar candidatos de forma isondmica por meio
da avaliagdo de conhecimentos, habilidades
€ competéncias necessarias ao desempenho
das atribuicdes do cargo. A OCDE aponta pa-
ra a tendéncia de que os paises selecionem os
candidatos para setor publico ndo apenas com
base em conhecimentos tedricos, mas também
considerando capacidades analiticas e compor-
tamentais. No caso do Brasil, 0 aperfeicoamento
dos certames constitui um tema que demanda
atencdo por parte do poder publico. No intui-
to de contribuir para as discussées e melhorias
da politica de recrutamento e selecdo no setor
publico, o presente trabalho de cunho empiri-
co, com pesquisas desenvolvidas no dmbito do
Projeto BRA/21/011 - MGI (PNUD), analisou o
conteudo de 2.451 ementas de decisoes judiciais
envolvendo os instrumentos de selecdo utiliza-
dos em concursos publicos brasileiros, a luz da
lente tedrica do controle judicial das autonomias
publicas, visando construir uma agenda conten-
do temas com maior incidéncia de controvérsias
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ABSTRACT: Public selection processes, under Law
14,965/2024, aim to select candidates fairly
by assessing the knowledge, skills, and com-
petencies required for the position. The OECD
highlights a trend among countries to recruit
candidates for the public sector not only on the
basis of theoretical knowledge, but also by con-
sidering analytical and behavioral competencies.
In Brazil, improving selection processes remains
a pressing issue on the government's agenda. To
contribute to the debate and to the improvement
of recruitment and selection policies in the pub-
lic sector, this empirical study—conducted with-
in the framework of Project BRA/21/011 - MGI
(UNDP)—analyzed 2,451 court rulings concern-
ing the selection instruments used in Brazilian
public examinations, through the theoretical
lens of judicial oversight of administrative au-
tonomy. The objective was to develop an agenda
identifying the issues most frequently subject
to controversy at each stage of the evaluation
process. The findings of this mixed-method
study reveal, quantitatively, a high level of ju-
dicialization and, qualitatively, the development
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